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Saudi Aramco's Traffic Safety Signature Program works 
with the younger generation to improve traffic safety 
Kingdomwide. 
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e Program in Dhahran. See story on Page 5. 


woros ror me irnra Know 



SATORP Marches On 


Photo: Musleh Khathami/MPD 

and Christophe de Margerie, CEO of Total, speak in Jubail about progress being made at the SATORP Refinery. The joint ven¬ 
ture between the two companies is steadily progressing toward completion. 
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SATORP is already marking 
its presence on the global 
markets, with production 
of hydrogen commencing in 
March, the first crude unit 
handed over to operation in 
April and its first shipment of 80 
tons of fuel in September. 


As of Oct. 31, 99.4 percent 
of the overall project has 
reached completion, and 

overall project costs are 
expected to come in under 
budget. 


Following up on a site tour from 
earlier this year, Al-Falih and de 
Margerie joined with SATORP CEO 
Fawwaz I. Nawwab to revisit progress 
on the SATORP Refinery in Jubail. 


See full story on page 3 


Saudi Aramco by the Numbers 



is the number of students who participated in the 
traffic-safety education program in 2012. 


Save Energy 


Use 
energy 
efficient 
light bulbs. 
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SAMSO'S well family a h 


SALAM AL-JISHI 

DHAHRAN — Saudi Aramco under¬ 
stands that to fulfill the enormous potential 
of the company and the Kingdom, it is cru¬ 
cial not only to sustain a healthy workforce 
but also a vital and well community. An¬ 
nually, the Saudi Aramco Medical Services 
Organization (SAMSO) conducts a wellness 
conference targeting Saudi Aramco employ¬ 
ees. The objectives include creating and sus¬ 
taining a healthy workforce for now and the 
future. However, this year on Nov. 8 and 9, 
SAMSO's wellness program "wellcare" ex¬ 
tended its annual event and exhibition to 
the families of Saudi Aramco employees. 

The inaugural well family 2020 event 
and exhibition took place over two days at 
the North Park Auditorium and empow¬ 
ered and motivated 1,554 people to take 
charge of their health and well-being and 
commit to healthier life choices. The theme 
was "Wellness Technology across the Gen¬ 
erations." One attendee said the event was 
"informative, well-organized and safe with 
indoor and outdoor activities. My daughter 
enjoyed it." 

The event consisted of three compo¬ 
nents: 

• well family 2020 Forum: Inspira¬ 
tional keynote speakers discussed a healthy 
lifestyle, obesity, healthy shopping and 

the art of communication. Success stories 
were shared by well-known national soc¬ 
cer players Saud Kariri and Mohammad Al 
Shalhoub. The second day was hosted by 
Hussain Al Abbas, a past winner of Middle 
East Survivor Experience. 

• well family 2020 Exhibit: The exhibit 
showcased the latest trends in health and 
wellness technology. It also included the 
popular 3D Healthy Lifestyle Gallery, Virtual 
Reality Healthy Lifestyle exhibit, preventive 
screening, wellness clinics, flu vaccination 
and a blood donor clinic. Also, there were 
workshops about recycling, and the shop- 
WELL, workWELL, quitWELL, saveWELL, 
readWELL, and seeWELL programs. 

• well kids 2020 Exhibit: This exhibit 
included plenty of entertainment activities 
such as: a clown show, drawing, coloring, 
face-painting, pottery decorating and in¬ 
flatable games. On-stage activities included 
health-related contests and exercises. A mini 
soccer field was set up where kids enjoyed a 
burst of physical activity. In the exhibit, Zain- 
ab Al Ibrahim educated children at the oral 
health station by telling a short story about 
a healthy tooth and a bad tooth, showing 
how cavities are formed. The kids earned 
points throughout the exhibit, which they 
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■ Zainab Al Ibrahim educates children about dental hygiene during the recent well family 
2020 event. 


What the Kids Say 

"I can't believe I got to sit on a 
HARLEY bike and have my photo tak¬ 
en." — Ella Steinhauff (age 5) 

"Wow!" — Sasha Kozak (age 4) 

"I saw and spoke with my soccer 
hero; he is my inspiration. Thank you." 
— Faisal Al Suwaidan (age 9) 


redeemed for gifts at the Healthy Bank. The 
children and their parents enjoyed meeting 
the famous soccer players and taking pic¬ 
tures with the Attawya Harley Group. 

Make a Pledge 

One of the core aspects of the event was 
to encourage attendees to make a pledge. 
There were 742 pledges made to take ac¬ 
tion and commit to health and wellness. 

The energy generated from the event dem¬ 
onstrated the appetite and interest in creat¬ 
ing and sustaining health and wellness. 

"I would encourage you to reflect upon 
your own life and that of your family. Take 
the challenge of making a pledge to im¬ 
prove your wellness for you, your family and 
for the Kingdom," said Samantha Horse¬ 
man, wellcare administrator at SAMSO. 
"Collectively, we can make difference." 

Some of the pledges made included: 

• "I pledge to get my husband to walk 
regularly." 

• "This year, I am 'well'ing." 


• "A mind that is stretched by the new 
experience can never go back to its old di¬ 
mensions." 

• "Hug your family today. NO EXCUS¬ 
ES." 

• "Smile more, and be more courteous 
and respectful of others." 

• "Maintain your health by exercise." 

• "I will make a better effort to balance 
work and family life." 

• "Thank you SAMSO for your wonder¬ 
ful and organized event. Keep up the good 
and challenging work, guys." 

• "I will take care of my health and love 
myself so I can take care of my family and 
the ones I love." 

• "Family health is my top priority. Stay 
healthy!" 

Speaking about the important role of 
wellness. Dr. Ahmed Musaed, Preventive 
Medicine Head, SAMSO, said: "Wellness 
is the new prescription we, as doctors give 
today. Wellness activities have been scien¬ 
tifically proven to reduce the need for medi¬ 
cations to manage hypertension, diabetes 
and depression." 

To encourage attendance and raise 
awareness of the wellness events, in ad¬ 
dition to email and print coverage, Saudi 
Aramco promoted well family 2020 and 
shared the schedule through the company 
Twitter feed. 

Why not start following @Saudi_Aramco 
and to stay connected with news and activi¬ 
ties? 
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Mohammad Al Shalhoub writes his 
pledge "maintain your health by 
exercise" on the Pledge Wall. 


■ Children happily draw and enjoy 
the day. 


Children play actively on the mini 
soccer field. 
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Children particpate in an activity to 
promote healthy choices. 
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Your Voice 


When it comes 
to Basic Life 
Support, 
sharing is 
caring 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


During a discussion at the of¬ 
fice, my colleague uttered the 
phrase "sharing is caring." The 
phrase brought memories from the 
past, which I want to share with 
you all. 

A few years ago, I took a safety 
related course provided at SAMSO 
known as BLS, which stands for 
"Basic Life Support." The course 
essentially teaches you how to 
handle emergencies, and its goal 
is to train you to manage unfortu¬ 
nate incidents that may strike your 
friends or family. The training famil¬ 
iarizes you with all kinds of health 
hazards and the first aid you need 
to administer to victims. The course 
discusses the proper actions to take 
for those who have suffered heart 
attacks, sun stroke, chocking, frac¬ 
tures or wounds. 

On one of my vacations, I was 
talking with my mother and re¬ 
membering my elder sister who 



Ifthyakar Ahmed 

Dhahran 

ifthyakar.ahmed@aramco. com 

had died of esophageal cancer. 
While we spoke, my mother in¬ 
formed me of an incident that oc¬ 
curred in the hospital where my 
sister was admitted for treatment. 

She had undergone a throat 
operation and had difficulties eat¬ 
ing solid food. Consequently, dur¬ 
ing one unfortunate dinner, she 
choked badly. The food particle 


was stuck in the throat, blocking 
her airway. With her weak body 
due to chemotherapy, she was los¬ 
ing ground quickly. My mother 
frantically started looking for help, 
and a few nurses gathered around 
her trying to help. 

A couple of minutes passed, 
but nothing was working. At that 
moment, my mother recalled a 
demonstration in which I had 
shown the first-aid technique to 
save someone who is choking. She 
quickly positioned herself behind 
my sister, put her hands around 
her abdomen with her folded wrist 
and started giving those abdominal 
thrusts. My sister expelled the food 
particle. 

The story amazed me, and 
I was proud of my mother. She 
executed the lifesaving first aid 
on time. To say it in my mother's 
words, those abdominal thrusts 
helped her daughter live some 


more days with us. 

Emergencies don't happen 
every day; if they occur regularly, 
they are known as routines. We 
need to share safety tips with 
our friends and family members, 
and we need to prepare them to 
face these emergencies. Our ef¬ 
forts will save lives. 

We share if we care. As 
the saying goes, "sharing is 
caring." With a vow to keep 
spreading the safety message, I 
request those who care for their 
near and dear ones to start 
sharing safety tips; no safety 
message is insignificant. 

I thank Saudi Aramco for 
providing this training and em¬ 
powering me with knowledge 
of safety on and off the job. I 
request that you register for the 
course if you have not taken it 
yet, and I pray that my sister's 
soul rests in peace. 
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CEO urges safe driving, lauds Ithra Knowledge Program 


DHAHRAN — With the first signifi¬ 
cant rainfall of the season recorded this 
week, president and CEO Khalid A. Al- 
Falih urged company employees to be 
extra careful while traveling on highways 
throughout the Kingdom. 

"Typically, the first incidence of rain 
causes very slippery conditions on roads 
and highways as the oil accumulated 


over the year separates from the road 
surface," Al-Falih said during his weekly 
conference call with management. "I 
think it's important to be extremely dili¬ 
gent, even more so than during normal 
conditions, because accidents typically 
happen during the rainy season — espe¬ 
cially on the first incidence of rain." 

On a separate note, Al-Falih noted 


that the Ithra Knowledge Program in 
Dhahran is approaching its conclusion 
after more than a month-long run at its 
location across from the Industrial Train¬ 
ing Center, and he urged everyone in 
the area to visit if they haven't done so 
already. The event is scheduled to con¬ 
clude on Nov. 28, with one major event 
— the conclusion of the iRead compe¬ 


tition — scheduled at the Ithra Knowl¬ 
edge Program site on Nov. 21. 

"This has been a spectacular event, 
well-designed and well-executed with 
great participation from volunteers. I 
would encourage all of our colleagues 
who haven't been able to go to make 
an extra effort to attend, especially with 
your families," he concluded. 


SATORP progress marches on 



■ Khalid A. Al-Falih, Christophe de Margerie and Fawwaz I. Nawwab, seated fifth, sixth and seventh from left, respectively, are surrounded by 
update tour. 



Fawwaz I. 
Nawwab, 
left, points to 
some of the 
visible signs 
of progress 
captured in 
large photos 
at SATORP in 
Jubail. 


SCOTT BALDAUF 

JUBAIL — Executives from Saudi Ar- 
amco, Total, and their joint venture, Saudi 
Aramco Total Refining and Petrochemical 
Co. (SATORP) met this week to see the lat¬ 
est progress on the SATORP conversion re¬ 
finery in Jubail. 

The meeting and site visit was a follow¬ 
up of an earlier gathering of CEOs in April, 
and it provided a chance for Saudi Aramco 
president and CEO Khalid A. Al-Falih, Total 
chairman Christophe de Margerie and SA¬ 
TORP CEO Fawwaz I. Nawwab to mark the 
latest steps in the refinery's construction. 
The visit also allowed the company execu¬ 
tives a chance to examine plans for the re¬ 
finery's scheduled full startup. 

"This visit marks an important mile¬ 
stone for SATORP, and for the partner¬ 
ship between Saudi Aramco and Total," 
said Nawwab. "By now, construction is 
nearly complete, and many of our units 
at SATORP Refinery are already producing 
products for local and international mar¬ 
kets. As we move toward our final startup 
in the next few months, we are ensuring 
that SATORP delivers on its commitments 
to provide reliable petrochemical and fuel 
products to our customers, as well as a 
new catalyst for economic growth in the 
Kingdom." 

With the creation of SATORP, two oil 
industry giants — Saudi Aramco and Total 
— have agreed to combine their strengths 
at a crucial time in the global economy, as 
the world's demand for energy and for pet¬ 


rochemical products continues to increase. 
Initially signed in 2006, with construction 
commencing in 2010, SATORP has become 
a key driver for industrial development and 
growth in Jubail and a magnet for local 
and foreign investment. 

SATORP refinery will produce ultra-low 
sulphur refined products including gaso¬ 
line, kerosene, and diesel complemented 
with different quantities of petrochemical 
products such as benzene, paraxylene and 
propylene to enhance the economic return 
of the complex. Petroleum coke is another 
product that will be produced in the King¬ 
dom for the first time. 

Joint ventures such as SATORP are not 
only incubators for Saudi-owned small- 
and medium-size manufacturers and ser¬ 
vice providers. They fit into Saudi Aramco's 
commitment to foster a knowledge-based 
economy in which thousands of well-paid 
Saudi technicians, engineers and operators 


can find exciting job opportunities. Current 
employment at SATORP has reached 1,262, 
including secondees from Saudi Aramco 
and Total. 

As of Oct. 31,99.4 percent of the over¬ 
all project had reached completion. Cur¬ 
rently, 90.9 percent of refinery units have 
been handed over to operation. The over¬ 
all project cost is expected to be under 
budget. 

With several units already in full op¬ 
eration, SATORP is already marking its 
presence on the global markets. The first 
production of hydrogen commenced in 
March. The first crude unit was handed 
over to operation in April. And as of Sep¬ 
tember, SATORP successfully and safely 
launched its first shipment of 80 tons of 
fuel oil at King Fahad Industrial Port (KFIP), 
where Saudi Aramco lifted this shipment. 
Shipments of various products have fol¬ 
lowed. 


Photos: Musleh Khathami/MPD 

Saudi Aramco, Total and SATORP officials after an 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, October 18, 2013- $ 107.28 
Friday, October 25, 2013 - $ 106.08 
Friday, November 1, 2013 — $ 106.14 
Friday, November 8, 2013 — $ 103.33 
Friday, November 15, 2013 - 103.80 
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Chemlndix: striding for rotations beyond sustainability 


MUSHERF ALAMRI 

MANAMA — At a time the chemi¬ 
cals industry is burgeoning throughout 
the region, more than 600 chemists and 
engineers participated in the ninth Inter¬ 
national Chemistry in Industry Confer¬ 
ence and Exhibition (Chemlndix 2013) 
Nov. 2-6. 

"Every successive Chemlndix confer¬ 
ence becomes more consequential as the 
Gulf region emerges as a global hub for 
the chemical industry," Saudi Aramco se¬ 
nior vice president of Downstream Abdul- 
rahman A. Al Wuhaib said in his keynote 
speech. "Saudi Aramco is determined to 
go beyond innovations that only sustain 
or incrementally increase existing produc¬ 
tion." 

Chemlndix 2013 offered chemical 
practitioners, professionals and students 
"an exciting platform on which to learn 
and discuss issues of common interests," 
as well as providing an excellent network¬ 
ing opportunity, according to conference 
chairman Abbas Al-Ghamdi. 

"Energy Transformation: Feasibility 
to Sustainability" was the theme for the 
event. Sponsored by Saudi Aramco, the 
event provided an opportunity for engi¬ 
neers in the Middle East to learn about 
solving technical challenges in the oil and 
chemicals industries. The conference fea¬ 
tured dozens of national and international 
speakers. 

Al Wuhaib said Saudi Aramco and the 
Kingdom's institutions are embracing best 
practices in the chemical industry: integrat¬ 
ing entrepreneurial education into engi¬ 
neering and science programs, cultivating 
small and medium size enterprises and in¬ 
vesting in research and development. 

Al Wuhaib pointed to King Fahd Uni¬ 
versity of Petroleum and Minerals work¬ 
ing with the Massachusetts Institute of 
Technology commercialization program 
to deliver technology from research and 
development to the market. Wa'ed, the 
Saudi Aramco Entrepreneurship Center, is 
cultivating a culture of innovation by pro¬ 
viding training, due diligence and fund¬ 



■ Abdulrahman 
Al Wuhaib, 
center, ac¬ 
cepts a rec¬ 
ognition from 
Abbas 
Al-Ghamdi, 
left, in the 
presence of 
HE Shaikh Isa 
Al Khalifa. 
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ing for individuals who want to start new 
businesses in Saudi Arabia. Sadara and 
the Royal Commission of Jubail and Yan- 
bu' are developing the PlasChem Value 
Park, a complex for hosting conversion in¬ 
dustries and at fostering environment for 
small and medium businesses, he added. 

"Saudi Aramco and other institutions 
in the Kingdom are committed for the 
very long-term to invest in the discovery 
of things that enterprising chemists dream 
of — for example, breakthroughs in con¬ 
verting C0 2 to other chemicals," Al Wu¬ 
haib said. Saudi Aramco will increase its 
funding and expansion of human resourc¬ 
es in research and development to reach 
that goal. Additionally, the company is 
going to leverage its new network of sat¬ 
ellite research centers in North America, 
Europe and East Asia. 

HE Dr. Khalid Al-Sulaiman, vice presi¬ 
dent of Renewable Energy at King Abdul¬ 
lah City for Atomic and Renewable 
Energy, said fossil fuels will be the primary 
source of energy for the foreseeable fu¬ 
ture. He pointed out that chemistry will 
play a role in overcoming technical chal¬ 
lenges in renewable energy, such as stor¬ 
ing energy. 

Adel Al-Moayyed, chairman of the Bah¬ 


rain Petroleum Co. Board, spoke about the 
upgrading of chemical processes at Bahrain 
refineries to reduce sulfur in the products 
and protect the environment. 

Meanwhile, scientists and engineers 
from Saudi Aramco spoke about the com¬ 
pany's latest scientific endeavors. Sai P. Ka- 
tikaneni of the Research and Development 
Center spoke about "Catalyst Develop¬ 
ment of Diesel Pre-Reforming for Methane 
Rich Gas Production." Taha M. Okasha 
of the EXPEC Advanced Research Center 
presented a case study about "Wettability 
Evaluation of Arabian Carbonate Reservoir 
after Prolonged Water Injection." Addi¬ 
tionally, the conference featured regional 
and international chemists and engineers 
who explored the latest trends in the field 
(see box). 

The event's exhibition gave partici¬ 
pants the opportunity to learn about the 
most advanced solutions in the chemical 
and hydrocarbon industries. Visitors to 
the Saudi Aramco booth heard about the 
company's latest technology and research 
activities. 

Shaikh Isa bin Ali Al Khalifa, adviser 
to HRH Prime Minister Prince Khalifa bin 
Salman Al Khalifa for Industrial and Petro¬ 
leum Affairs, inaugurated the event. 


Chemlndix Highlights 

Nobel Laureate Dr. Robert H. Grubbs of 
the California Institute of Technology said as 
scientists' understanding of molecules increas¬ 
es, they can formulate new products with low 
environmental impact to replace harmful sub¬ 
stances. For example, instead of poisonous 
pesticides, farmers can utilize a new chemical 
that hinders the biochemical communication 
of insects in the reproduction season, limiting 
their multiplication while having minimum im¬ 
pact on the ecology. 

Grubbs emphasized environmental friendly 
solutions must be priced competitively before 
they can become mainstream. 

He cautioned against having a limited pic¬ 
ture of a product's environmental impact. Cur¬ 
rently, there are many agencies that audit the 
entire process of manufacturing and materials 
use and disposal to measure a product's true 
impact on the ecology. 

Dr. Naji Al Mutairi of the Kuwait Institute 
for Scientific Research spoke about the poten¬ 
tial of extracting huge reserves of heavy oil 
in North and South America and the Gulf Re¬ 
gion. Chemists will play a significant role in 
maximizing the commercial recovery of these 
hydrocarbons. He underscored the advances 
regional entities have made in research and 
development in this area, and the potential 
for cooperation among institutions across the 
GCC. 

American Chemical Society (ACS) president 
Dr. Marinda Wu spoke of the group's latest 
endeavors. She said chemists have an oppor¬ 
tunity to combat "chemophobia," clarifying 
that artificial substances are not always harm¬ 
ful. To do this, the industry must talk to non¬ 
scientists in their personal circles about the 
wonders of science. 

She noted that Aramco Services Co. 
launched a chemistry ambassador program for 
scientists to reach out to the community and 
raise awareness about the field. On the asso¬ 
ciation's website, Web users can find pointers 
and activities to educate children and the gen¬ 
eral public about chemistry. 


LPD holds 1st contractor safety symposium 


HELENKA DELUCA 

AL-KHOBAR — Whether it's 
drilling for oil, building refiner¬ 
ies, driving trucks, trimming trees 
or any other wide range of ac¬ 
tivities, the range of contractor 
activities is as diverse as Saudi 
Aramco itself. 

But the rules for safe work 
are the same for all. 

More than 500 contractors 
working for Saudi Aramco at¬ 
tended the first ever contrac¬ 
tor safety symposium organized 
by the Loss Prevention Depart¬ 
ment, Project Management and 
Upstream and the Downstream 
business lines. The symposium 
was held on Nov. 5 and 6 at an 
al-Khobar area hotel. 

Fahad E. Al-Helal, execu¬ 
tive director of Project Manage¬ 
ment, opened the symposium. 

He noted that managing safety 
purposefully and effectively is 
the very essence of operational 
excellence and essential to Sau¬ 
di Aramco's continued business 
success. 

Responding to the increas¬ 
ing complexity and size of work 


sites, the Loss Prevention Depart¬ 
ment updated and revised the 
Construction Safety Manual. All 
contractors who work for Saudi 
Aramco must meet the safety ex¬ 
pectations outlined in the man¬ 
ual. 

"The challenges we face with 
respect to contractor safety in¬ 
crease every year," said Abdul¬ 
lah A. Al Ghamdi, manager of 
the Loss Prevention Department. 
"The growth of Saudi Aramco 
has generated numerous projects 
and activities at a scale and pace 
never seen before in the King¬ 
dom." 

While safety on work sites 
was an important feature of the 
symposium, it was not the only 
area covered. The standards for 
contractor camps and project 
support facilities were outlined. 
Improvements that address ar¬ 
eas such as the design, opera¬ 
tion and inspection of contractor 
camps were also discussed. 

The symposium included a 
dramatic demonstration of the 
effectiveness of flame-retardant 
clothing. Three life-size, spe¬ 


cially instrumented mannequins 
equipped with 122 heat sensors 
dressed in test garments were 
engulfed with flames at temper¬ 
atures reaching 1,000 degrees 
Celsius. Sensors recorded the 
temperature rise on the "skin" 
of the mannequins while a com¬ 
puter calculated the second- and 
third-degree burns a person 
might suffer under similar con¬ 
ditions. This demonstration unit 
owned by DuPont is one of only 
three in the world. This is the 
first time this demonstration has 
taken place in Saudi Arabia. 

Today's marketplace is full of 
advanced safety technology and 
equipment that helps to elimi¬ 
nate communication barriers, di¬ 
minish restraints of the worksite 
and minimize the causes of hu¬ 
man error. 

The symposium was a chance 
for contractors to ask questions 
and talk to the experts. It was 
also a chance to meet other con¬ 
tractors and discuss common is¬ 
sues. This symposium really did 
advance contractor partnership 
with Saudi Aramco. 



■ As part of the symposium, a dramatic demonstration of the effectiveness 
of flame-retardant clothing is witnessed by participants. Below, contrac¬ 
tors visit LPD's booth and discuss various safety issues with organizers. 
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Ministers praise Ithra 


Knowledge 



Photo: Hatim Oweida/MPD 

■ HE Ali I. Naimi, left, shown viewing photographs and images created for the iRead competition, and HE Dr. 
Abdulaziz Khoja, shown at the Pompidou tent, both praised the Ithra Knowledge Program. 


DHAHRAN —HE Ali I. Al- 
Naimi, Minister of Petroleum 
and Mineral Resources and 
chairman of Saudi Aramco's 
Board of Directors, and HE Dr. 
Abdulaziz Khoja, the Minister 
of Culture and Information, 
both paid independent visits to 
the Ithra Knowledge Program 
last week. The program is one 
of the King Abdulaziz Center 
for World Culture outreach ac¬ 
tivities. 

Khalid A. Al-Falih, president 
and CEO of Saudi Aramco, 
was on the site to receive both 
ministers. 

Al-Naimi expressed his ad¬ 
miration for the Center's pro¬ 
gram that carries the name of 
the Kingdom's founder and is 
nurturing future generations. 
He was also impressed with 
the iSpark school visitation 
program and the big role that 
young people play in the pro¬ 
gram. 

"Those youth are renew¬ 
able energies and hopefully 
will go on to become inven¬ 
tors, scientists and entrepre¬ 
neurs," he said. He noted 
that the jewel of the program 
is developing people to be¬ 
come more aware and creative 
while supporting the values of 
knowledge related to safety 


and environmental protection. 

At the conclusion of his visit, 
Al-Naimi emphasized the impor¬ 
tance of conserving energy and 
raising awareness about elec¬ 
tricity efficiency. He said that he 
was impressed with the section 
in the program about energy ef¬ 
ficiency that was developed in 
cooperation with Saudi Center 
for Energy Efficiency. He said 
that he looked forward to see¬ 
ing national companies and 
institutions spreading these con¬ 
cepts through their contribu¬ 
tions. 

During his visit, Al-Naimi 
spoke about the relationship be¬ 
tween hosting knowledge pro¬ 
grams that encourage young 
people to learn about science 
and technology and its impact 
on diversifying the Kingdom's in¬ 
dustry and economy. 

"We have a developed oil 
and gas sector, and God willing, 
we will have an advanced min¬ 
ing and petrochemical industry," 
he said. 

During Dr. Khoja's earlier visit 
to Ithra, the Minister for Cul¬ 
ture and Information praised 
the uniqueness of the program 
due to its knowledge and cul¬ 
tural activities and said that it 
was a step in the right direction 
in creating a knowledge based 


society. He added that Saudi 
Aramco had proven its com¬ 
munity leadership by develop¬ 
ing programs such as Ithra that 
serve the Kingdom's values and 
aspirations. The minister also 
stressed the strategic partner¬ 
ship between Saudi Aramco 
and the Ministry of Culture and 
Information in promoting cul¬ 
tural initiatives, programs and 
projects. 


He went on to praise Saudi 
Aramco's leadership in "spread¬ 
ing knowledge and establishing 
learning institutions in every city 
of the Kingdom." 

Upon arrival at the site Dr. 
Khoja was given a brief presen¬ 
tation on the program before 
heading to the modern art gal¬ 
lery at the Centre Pompidou. 
This was followed by a visit to 
the energy conservation pavil¬ 


ion before he was taken to the 
Ibn al-Haytham gallery. He ex¬ 
pressed his admiration for the 
more than 500 volunteers who 
provide fifty per cent of the 
operating capacity for the pro¬ 
gram. 

He noted that they represent 
model Saudis who embody the 
spirit of giving by offering their 
services to the community and 
Kingdom. 


1002 



Students to showcase talents in Ithra Knowledge Program production 


MUAZZIN MEHRBAN 

DHAHRAN — Ten of the Kingdom's bright¬ 
est young theater minds were invited to Lon¬ 
don for two weeks of intense workshops at 
some of the U.K. capital's most reputable arts 
institutions under the tutelage of the Nation¬ 
al Youth Theatre of Britain (NYT), a leading 
youth arts organization. 

The.result is the fantasy filled play "1002 
Nights," which will debut at the Ithra Knowl¬ 
edge Program next week. Both the play and 
the popular outreach program are initiatives 
of the King Abdulaziz Center for World Cul¬ 
ture. 

Aged from 17 to 27, the 10 were part of 
a 500 strong group who were selected fol¬ 
lowing, auditions held in Saudi Arabia earlier 
this year. The^ students were invited based on 
their potential — not just for their acting and 
directing skills, but also their desire to work 
in areas such as lighting and stage manage¬ 
ment. 

The students were joined at the work¬ 
shops by counterparts from NYT, which con¬ 
ducted the initial auditions in the Kingdom, 
marking the start of a two-year relationship 
with the Center. 

The Center strives to provide a launch pad 
for young people with an interest in per¬ 
forming arts and the requisite potential and 
dedication to succeed. The alliance with or¬ 
ganizations immersed in London's theater 
landscape is designed to cultivate theater-re¬ 
lated skills so that the Kingdom can develop 
its own high level productions independently. 


f 



Beyond technical skills, however, the proj¬ 
ect also aspires to.build leadership and con¬ 
fidence among its participants, empowering 
them to share what they learn with fellow 
students upon returning to the Kingdom, 
thereby ensuring the benefits of such an ex¬ 
perience will resonate beyohd the workshops 
and their attendees. 

"Cultivating the creative talents of our 
young Saudis is key to supporting the King¬ 
dom's efforts toward human and social 
development," said Fuad Al-Therman,.the 
Center's director. "By working hand-in-hand 
with recognized institutions such as the 
NYT and the Guildhall School, our young 
people are gaining invaluable exposure and 
learning quality theater practice and skills 
that can bring our Saudi theater and cre¬ 
ative heritage to life." # 

Expanding further, NYT artis‘tic director 
Paul Roseby said, "We believe that this cultur¬ 
al exchange between young people from dif¬ 
ferent nations and cultures will breed mutual* 
understanding anjf cultivate friendship." 

He added that, "Theatre is as much about 
listening as it is about doing." * . . 

With "1002 Nights," the Saudi students 
and members of NYT will bring a popular old 
tale to life for the Dhahran Community at the 
Ithra Knowledge Program on Nov. 25-28, with 
shows at 7:15 and 9 p.rh. at the Live Perfor- ’ 
mance Tent. 

Don't miss this exciting debut, which will 
be subtitled to accommodate otir multi-lin¬ 
gual community. 
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Tackling traffic safety: A life 
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Use Seat Belt 
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EP Traffic Safety Council 
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Use Child Belt 
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Follow Speed Limit 
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EP Traffic Safety Council 
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Don’t Use Cell Phone 


JAMSHEED DIN 

More than 7,100 dead. 39,100 in¬ 
jured. These are not the figures from 
the aftermath of a war or a battle. 
Tragically, they represent the victims of 
reckless driving on the Kingdom's roads 
each year. 

Behind the numbers are shattered 
families who have to come to terms 
with the death or injury of a loved one. 
Since its inception, Saudi Aramco has 
made a commitment to help the King¬ 
dom and its people prosper. For the 
company's Traffic Safety Signature Pro¬ 
gram (TSSP), that means reducing the 
number of dead and injured on the 
Kingdom's roads and highways. 

"It's part of our corporate and social 
responsibility that we find a solution to 
this problem," said Sultan Zahrani, TSSP 
director. 

"It's a priority for the company and 
Kingdom. We are partnering with the 
government to make the Kingdom a 
safer place for all," he added. 

The company's road safety activities 
go back more than 50 years. The work 
program was initially set up in 1959 as 
an internal initiative to help improve the 
driving habits of employees after a com¬ 
pany survey of nonwork-related injuries 
and deaths revealed that more than 90 
percent of cases were due to traffic-re¬ 
lated accidents. 

This prompted the company into ac¬ 
tion, and the TSSP was established. 

"It's now part of the safety culture of 
the company," said Zahrani. 

Ask employees, residents and exter¬ 
nal visitors to Saudi Aramco communi¬ 
ties and facilities, and they will testify 
that traffic safety rules are rigorously 
enforced and observed. If the company 
wants the Kingdom to change its driv¬ 
ing habits, then it must lead by exam¬ 
ple. 

"But we realized that we have to 
take this message beyond our walls 
and into the rest of the Kingdom, so 
we started joining with stakeholders in 
order to roll out the message," added 
Zahrani. 


Saudi Aram- 
co's investment to 
date is testament 
to the company's 
commitment to 
making the King¬ 
dom's roads and 
highways safe. 

Sad statistics 

The Kingdom's 
traffic accident 
statistics make 
for grim reading. 

The past two decades have seen a rapid 
growth in the numbers of people killed 
and injured on Saudi roads. 

Last year, there were a staggering 
540,000 motor vehicle accidents in the 
Kingdom — which translates to one ac¬ 
cident per each minute of the day — 
leading to 7,135 fatalities and 39,000 
serious and often crippling, injuries. 

In addition to the loss of life, traffic 
accidents are a huge strain on the na¬ 
tional economy, costing the Kingdom 
billions of riyals annually. 

To have a comprehensive impact 
on improving road safety, society and 
change of driving habits, Saudi Aramco 
has partnered with local government 
agencies. 

Some of the fruits of this coopera¬ 
tion can be seen in the formation of the 
Eastern Province Traffic Safety Coun¬ 
cil (EPTSC) in 2012. Taken seriously by 
both the local government and Saudi 
Aramco, the council is chaired by HH 
Prince Jalawi Bin Abdulaziz Bin Mu- 
said, deputy governor of the Eastern 
Province. Saudi Aramco is represented 
by Abdulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations. 

They are joined by other key stake¬ 
holders, among them being the direc¬ 
tors of Traffic Police, Highway Security, 
Red Crescent, Health Affairs and East¬ 
ern Province Education, as well as di¬ 
rectors of roads and mayors of Eastern 
Province and al-Hasa. 

The EPTSC has become a corner¬ 
stone of the company's TSSP. The EPTSC 
strategy is focused on four dimensions 



Sultan 

Zahrani 



ie in the company is aware of the 
ifety culture. We never lose any 
|nity to educate our employees, 
irn will also act as ambassadors 
of safe driving when they are outside the 
company premises" 


www.salamaep.com 


— Ziad Al-Kadi, TSSP 



■ TSSP team members 
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■ Traffic Safety is nothing new to Saudi Aramco. It was more than 50 years ago that the program was set up as an internal initiative to help improve the driving habits of employees. These employees 
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; Faris Al-Qahtani, Qays Al-Buhairan, Saad Dhaher and Mahmood Katib, discuss traffic safety plans. 
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anyone around. The nature of coordi¬ 
nated work requires direct contact with 
beneficiaries and government agencies, 
and that's what the TSSP team is busy 
doing. 

"We spend a lot of our time out of 
the office, meeting people and imple¬ 
menting projects," said Ziad Al-Kadi 
from TSSP. "At the end of the day, our 
objective is to change people's driv¬ 
ing habits, and that requires getting 
out there, educating and spreading the 
message." 

"There is a strong internal dimen¬ 
sion to our work; we focus on company 
employees. Whatever applies outside 
must apply inside," said Zahrani. 

"Everyone in the company is aware 
of the strong safety culture," he added. 
"We never lose any opportunity to edu¬ 
cate our employees, who in turn will 
also act as ambassadors of safe driv¬ 
ing when they are outside the company 
premises." 




; are given traffic safety instruction in a bid to reduce the number of non-work related deaths linked to traffic accidents. 


The Four E / s 

Saudi Aramco's TSSP strategy is focused around 
Enforcement, Education, Engineering and 
Emergency, known collectively as the four E's. 


Education 

"This is a long-term solution," observed Ziad Al-Kadi. "We 
start with very young children and also work with those between 
the ages of 17-30 years, as this is the high risk group." 

As part of the school education program, the TSSP will dis¬ 
tribute thousands of school kits to students throughout the East¬ 
ern Province. 

"We are working with the Ministry of Education, and we have 
three phases," said Al-Kadi. "The first phase covers kindergarten 
and first-grade students. The second phase covers grades 2-6, 
and the third phase reaches out to grades 7-12 for 13- 17-year- 
olds, both male and female. There is also a public website, www. 
besalamah-ahla.com." 

Technical colleges in the region also have been targeted by 
providing them with traffic safety manuals. A total of 75,000 
boys were given training on the manual, in addition to 25,500 
from high-risk groups in colleges and military institutions. A spe¬ 
cially designed manual has also been developed for high school 
girls. As future mothers, they play vital role in educating their 
children. 

TSSP is aware that publicity plays an important role in con¬ 
veying the message. As a result, a website that is accessible by 
smart phone has been developed www.salamaep.org. "We use 
different techniques to reach out to the audience," said Zahrani. 
"We have the website, the traffic safety contest and outreach 
programs and the newly launched driver-awareness program at 
www.qyadati.com." This is the first online driver training pro¬ 
gram in the Middle East. 

Saudi Aramco has also partnered with the University of Dam¬ 
mam to sponsor a Traffic Safety Chair at the university, helping 
to focus on the characteristics of safety issues in the Kingdom. 

Education, however, is not limited to students. TSSP has a 
training program for Traffic Police and Highway Security Force of¬ 
ficers, and driver education will also be addressed over the five- 
year plan. 

Enforcement 

"We need to improve the response of agencies when they are 
called," said Zahrani. "To do this, we work with traffic enforcement 
agencies." 

As part of this process, Saudi Aramco upgraded 15 command 
centers for the Traffic Police and Highway Security to help facilitate 
quicker and more effective responses from the concerned agencies. 
TSSP also created an advanced geographical data system for traffic 
engineers to identify traffic black spots, and analyze the root causes 
of traffic accidents. 

A backup system was also installed at the General Security Tele¬ 
com Department to centralize voice recording and remotely monitor 
agents logging into the system. On-the-job training has been deliv¬ 
ered to Traffic Police and the Highway Security Force management 
and staff to operate the newly established centers. 

"Traffic enforcement in general needs to be a lot stronger," said 
Zahrani. "This is a very important sector and can be very effective if 
carried out in a sustainable manner. It will deliver reduction in the 
short term in the number of people killed and seriously injured." 

Engineering 

"We are aiming to build the traffic safety engineering capacity 
of our partners: the Ministry of Transport and the Municipalities," 
said Zahrani. "We have engaged the services of an international 
consultant to help build the capacity." 

TSSP has established strategic safety units at the Eastern Prov¬ 
ince Ministry of Transportation and has supplied safety consultants 
to train its staff and to build capacity. 

Major traffic engineering projects include work on bottleneck ar¬ 
eas in Dhahran and Dammam where serious traffic congestion can 
be alleviated through bridge complexes and new road loops and 
ramps. Detailed plans for these projects have been submitted. 

There are also plans for major safety initiatives on the Jubail 
highway. 

"We are also undertaking road safety audits in order to deter¬ 
mine accident hotspots and causes, helping us and our stakeholders 
focus traffic safety activities." 

Emergency 

Through the TSSP, Saudi Aramco is working with the Saudi Red 
Crescent Authority and Eastern Province Ministry of Health to help 
them improve their response and training. Part of this includes 
training their staff to be paramedics who can administer crucial life¬ 
saving assistance at accident scenes. 

Saudi Aramco has also built five emergency response centers for 
the Red Crescent as well as upgrading existing command centers to 
enhance rescue time response. TSSP is also working with the Civil 
Defense to improve efficiency and reduce response time. 
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■ Graduates from the Information Technology admin area are congratulated by Khalid Al- 
Buainain and Abdulaziz AbdulKarim. 


Khalid Al-Buainain and Abdulaziz Al-Judaimi congratulate the graduates from the Power 
Systems admin area. 


The Skills for Success 


Engineering; Capital and Operation Services recently set out to better prepare its 
leaders to succeed in the rapidly transforming Saudi Aramco, focusing on people skills; 

communications; delegation , coaching and discipline. 




■ The graduates from the Project Management admin area are congratulated by Khalid Al- 
Buainain and Mohammed Natour, manager of the Northern Area Projects Department. 


■ Khalid Al-Buainain and Nabeel Al-Jama' congratulate the graduates from the Industrial 
Services admin area. 


DHAHRAN — What does success look like? That was 
the question that 91 Engineering, Capital and Operation 
Services (EC&OS) supervisors answered after completing the 
EC&OS Supervisory Skills for Success Program. 

The answers were presented in the form of a project that 
detailed how they took the key lessons from the six full-day 
workshops and applied them in their work environment to 
show a successful outcome. 

Much of the application of their new skills centered on en¬ 
hancing their "soft" or people skills to assist in areas such as 
communications, delegation, coaching and discipline. 

At a recognition ceremony hosted on Oct. 24 by EC&OS 
senior management, Khalid G. Al-Buainain, senior vice presi¬ 
dent of EC&OS, reiterated the importance of their role as 
front line supervisors, adding that the skills they are learn¬ 
ing are required to help the company transform and reach 
our vision in the near future. Addressing the supervisors, 
Al-Buainain emphasized the importance of development 
to professionals, stressing the uniqueness of the program 
through the implementation of the learned skills. 

Seven presenters — including Salma H. Ajaji, Saeed S. 
Alloush, Thamer A. Mohammad, Hani K. Hajjar, Saleh M. 
Al-Ghamdi, Mohammed A. Amoud and Khaldoun I. Bukhari 
— provided inspirational overviews of their projects, convey¬ 
ing the importance and applications of what they learned 
through the program. 

Also recognized were guest instructors who led the pro¬ 
gram workshops, including Sa'id Hajri, manager of the 
Exploration Technical Services Department, and Sami M. 
Al-Bukhari, the head of the Human Resources group in the 


"I don't think we can ever share 
enough of our own 'success 
stories.' This is one area that 
all the participants want to 
hear more about — what are 
the real examples that others 
have faced and how did they 
successfully overcome those 
challenges." 

— Kathleen Owen 

Materials Supply admin area, as well as those responsible for 
administering the program — Kathleen Owen and Ameed 
Madani, both from EC&OS Operational Excellence. 

An important "take away" from the ceremony was that 
all attendees received the Success Stories booklet. 

"I don't think we can ever share enough of our own 
'success stories.' This is one area that all the participants 
want to hear more about — what are the real examples that 
others have faced and how did they successfully overcome 
those challenges," said Owen, program instructor. 

During the ceremony, discussion was opened up for the 


management team to ask questions and recommend pos¬ 
sible enhancements to the program, now in its fourth year. 
Nabeel Al-Jama', executive director of Industrial Services, 
emphasized that it is important to apply a systematic meth¬ 
od to ensure that the skills acquired by new supervisors 
and their teams are being applied in the work environment, 
closing the loop in the learning cycle. 

Also, Samir Al-Tubayyeb, vice president of Engineering 
Services, raised the subject of the sustainability of the pro¬ 
gram and asked how to ensure the quality of such a program 
while covering all supervisors within the business line. 

The importance of these questions and discussions 
"shows management commitment and belief in the impor¬ 
tance of the Talent Development Program at EC&OS," said 
Khaleel Joharji, EC&OS Operational Excellence manager and 
assistant to the senior vice president. "Additionally, the in¬ 
spiring examples of real life situations shared by selected su¬ 
pervisors helped reaffirm the importance of this activity and 
management's support of this ongoing program." 

At the end of the event, Al-Buainain recognized two 
members of the EC&OS Talent Development Program, Jerry 
Silmon from Materials Supply and Kasey Kassem from In¬ 
formation Technology, along with two Professional Devel¬ 
opment Department career counselors, Hala A. Masri and 
Michael F. Commini, for their efforts in the mentoring pro¬ 
gram, part of the EC&OS Talent Development Program, dur¬ 
ing 2013. 

(A full list of graduate names and pictures is available at 
https://sharek.aramco.com.sa/orgs/30002950/Pages/eco- 
shome.aspx.) 




■ Graduates from the Engineering Services admin area are congratulated by Khalid Al- 
Buainain and Samir Al-Tubayyeb. 


Khalid Al-Buainain and Munir Rafie congratulate the graduates from the Materials Supply 
admin area. 
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JESSICA WEIRMIER 

DHAHRAN — "The business is 
changing, and we have to change how 
we do business to support that. Listen, 
comprehend, and align." 

These words, spoken by Industrial 
Security Support Department (ISSD) 
manager Sami Al-Ajmi, summed up the 
important Accelerated Transformation 
Program (ATP) facing Saudi Aramco's 
managers and personnel since its launch 
two years ago. 

Al-Ajmi gave opening remarks dur¬ 
ing a recent ISSD ATP workshop offered 
to management, key personnel and PDP 
staff. The purpose of the workshop, he 
said, was to ensure that every initiative 
taken by the ISSD meets the goal of sup¬ 
porting the ATP. 

"The Industrial Security Support De¬ 
partment is the only organization that 
interacts with every single person at 
Saudi Aramco, so we play a major role," 
Al-Ajmi said. "We have to make our pol¬ 
icies and operating systems work with 
the ATP." 

Mohammed Khalfan, HR Consul¬ 
tant in the ISSD, told a room of about 
75 participants that they had gathered 
to make sure everyone is aware of the 
company's ATP strategy. "Today, we 
gather to talk to each other about this 
immense project," he said. "Each one of 
you is going to engage; each table will 


discuss the ATP (and) the transformation¬ 
al stages." 

The workshop continued with a video 
presentation titled "Powered By You," 
that helped put Saudi Aramco's ATP into 
perspective; by 2020, Saudi Aramco will 
be the world's leading integrated energy 
and chemicals company, it will focus on 
maximizing its income and creating a 
sustainable and diversified expansion of 
the Kingdom's economy, and it will en¬ 
able a globally competitive and vibrant 
Saudi energy sector. In short, the ATP will 
ensure Saudi Arabia gets maximum value 
from every drop of oil. 


■ Participants in the ISSD Accelerated Transformation Program workshop listen intently at a 
session. At left, Sami Al-Ajmi offers opening remarks at the event. 


Norman Kong, of the Strategic Trans¬ 
formation Office, spoke to ISSD staff and 
management about the important role 
ATP plays. 

To that end, he said by 2020, Sau¬ 
di Aramco's transformation will make 
the statement "Made in Saudi Arabia" 
a mark of pride. The goal, he said, is 
to facilitate the Kingdom's growth by 
developing various industries, such as 
chemicals, products and technology. 

The workshop continued by educat¬ 
ing participants on the four main pillars 
upon which ATP sits: plumbing and wir¬ 
ing; building our capacity; growing our 


business portfolio; and engaging with 
the Kingdom. 

After tying it all together, the work¬ 
shop ended with Al-Ajmi's concluding re¬ 
marks. He reminded the participants that 
ISSD experienced several transformations 
in the last few years and will be proactive 
to face the challenges involving the se¬ 
curity business and play a vital role in the 
success of the overall Saudi Aramco ATP 
by 2020 and beyond. 

A discussion on how Saudi Aramco 
employees will take the ATP promise and 
make it a reality was answered by Al-Aj- 
mi during the discussion. 


ISSD steps up to support the ATP 


Photo: Ahmad El Itani/MPD 


■ Treasurers and financial leaders from around the world pose for a photo at the 2nd International Treasurers' Forum held in Dhahran. 


hosts 2nd International Treasurers Forum 


Company 

JEFF McCOSHEN 

DHAHRAN — Saudi Aramco 
further enhanced its reputation 
as a leading global company on 
issues of corporate relevance by 
hosting the recent International 
Treasurers' Forum, which featured 
two days of discussions involving 
treasurers and finance leaders from 
major oil and petrochemical com¬ 
panies around the world. 

"This gathering is not about 
Saudi Aramco," Mohammad A. 
Al-Ali, senior vice president of Fi¬ 
nance, said in opening the forum 
on Oct. 23 at the North Park au¬ 
ditorium. "It is about further de¬ 
velopment of mutually beneficial 
relationships — relationships that 
will lead to better understand¬ 
ing of both the global challenges 
facing the oil, energy, mineral re¬ 
source and chemicals industries 
— and the likely impacts of these 
challenges on treasury practices." 

Topics covered at the forum in¬ 
cluded foreign exchange and inter¬ 
est rates, credit risk, central banks' 


monetary policies and quantitative 
easing, corporate governance, Is¬ 
lamic financing and pension in¬ 
vestment. 

Guests participating in the fo¬ 
rum included treasurers and se¬ 
nior finance executives from Dow 
Chemical, Chevron, Royal Dutch 
Shell, Total S.A., Marathon, Sumi¬ 
tomo Chemical, Indian Oil Co., 
Sinopec, Sabic, Ma'aden and SEC, 
in addition to Saudi Aramco's en¬ 
tire treasury organization, consist¬ 
ing of members of management, 
subject matter experts (SMEs) and 
Professional Development Program 
(PDP) employees. 

The second day of the forum 
featured lively discussions on cor¬ 
porate governance featuring top¬ 
ics such as the optimal level of 
delegation to avail time for busi¬ 
ness issues, balanced policies and 
procedures to encourage entre¬ 
preneurship in business, emerg¬ 
ing challenges faced in corporate 
governance, credit rating agencies 
considerations in addressing gov¬ 


ernance issues into rating and the 
effectiveness of treasury risk-relat¬ 
ed committees. 

At the conclusion of the fo¬ 
rum, Saudi Aramco treasurer Ja¬ 
mal A. Al-Rammah thanked the 
participants who took the time 
to share their expertise. "It is 
comforting to see the participa¬ 
tion and contributions of our 38 
young people who will be the fu¬ 
ture leaders of Treasury," said Al- 
Rammah. "I personally learned a 
lot from these discussions. There 
were different philosophies pre¬ 
sented that were very beneficial 
for us and our colleagues." He 
added that the connections made 
through the forum will also serve 
to "establish a network of conver¬ 
sation" on important topics per¬ 
taining to treasury and finance on 
an ongoing basis. 

The forum also drew high 
praise from the experts who par¬ 
ticipated. "I think that it's a hall¬ 
mark of a world-class company 
that they set the standard for 


others in organizing events such 
as this forum," Andy Longden, 
group treasurer with Shell, stated 
in his closing remarks. "It shows 
that Saudi Aramco is the van¬ 
guard of companies globally." 
Longden added that one of the 
key things he will take away from 
the forum was that "I think we all 
found a commonality of interests 
that can be shared." 

"I agree very much that Saudi 
Aramco is in a unique position to 
bring these companies together in 
a way that others can't," said Tim¬ 
othy T. Griffith, vice president of 
finance and treasurer with Mara¬ 
thon Petroleum Corp. 

Fernando Ruiz, corporate vice 
president and treasurer with Dow 
Chemical Co., also valued the ex¬ 
perience offered by the forum. "I 
really liked the format that gave 
us an opportunity to see more of 
the Saudi Aramco team. All in all, I 
think it was a big success." 

Navin K. Mahajan, assistant 
treasurer with Chevron, echoed 


those thoughts. "Overall, I think 
it really was an excellent format," 
said Mahajan. "I learned a lot just 
listening to my colleagues. I think 
this forum really showed that you 
are at the forefront of companies." 

"We have seen that we all 
seem to have the same issues," 
said Olivier Devouassoux, group 
vice president of finance-corporate 
and structured finance operating 
subsidiaries with Total. "(Through 
this forum), we can see the experi¬ 
ences of the different companies 
and take value and learn from 
those experiences." 

The insights given and knowl¬ 
edge shared as a result of this in¬ 
ternational forum adds great value 
to Saudi Aramco as it continues 
in its commitment to becoming a 
world class leading company. The 
event also served as a learning ex¬ 
perience to the company's younger 
generation as they are exposed to 
the complexities treasury is cur¬ 
rently facing in today's challenging 
business environment. 
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This & That 



DHAHRAN 

FAST AND THE FURIOUS 6, 
starring Paul Walker, Vin Diesel 
(action, PG-13)-Nov. 21 and 
23, 5 p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(biography, PG-13)-Nov. 21 
and 23, 8 p.m. 

KON-TIKI, starring Pal Sverre 
Hagen, Anders Baasmo 
Christiansen (adventure, PG- 
13)-Nov. 24 and 28, 5:30 
p.m.; Nov. 27, 8 p.m. 

OLYMPUS HAS FALLEN, 
starring Gerard Butler, Aaron 
Eckhart (action, R) - Nov. 24 
and 28, 8 p.m.; Nov. 27, 5:30 
p.m. 

'UDHAILIYAH 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Common, 
Mark Ruffalo (adventure, PG- 
13) - Nov. 21 and 23, 5 p.m.; 
Nov. 22, 8 p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, starring Steve 
Carell, Steve Buscemi (comedy, 
PG-13)-Nov. 21 and 23, 8 
p.m.; Nov. 22, 5 p.m. 

WRECK IT RALPH, (animated. 


PG) - Nov. 24 and 28, 5 p.m.; 
Nov. 27, 8 p.m. 

EMPEROR, starring Matthew 
Fox, Tommy Lee Jones (drama, 
PG-13) - Nov. 24 and 28, 8 
p.m.; Nov. 27, 5 p.m. 

ABQAIQ 

THE CROODS, (animated, PG) 
-Nov. 21 and 23, 5 and 7:30 

p.m. 

G.l. JOE RETALIATION, starring 
Dwayne Johnson, Channing 
Tatum (action, PG-13) - Nov. 

22, 5 and 7:30 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law 
(drama, R) - Nov. 24 and 28, 5 
and 7:30 p.m. 

THE MASTER, starring Philip 
Seymour Hoffman, Joaquin 
Phoenix (drama, R) - Nov. 27, 5 
and 7:30 p.m. 

NAJMA 

PROMISED LAND, starring Matt 
Damon, John Krasinski (drama, 
R)-Nov. 21 and 23, 4:45 and 
7:30 p.m. 

UPSIDE DOWN, starring Kirsten 
Dunst, Jim Sturgess (drama, 
PG-13)-Nov. 22, 4:45 and 
7:30 p.m. 

THE CROODS, (animated, PG) 

- Nov. 27, 4:45 and 7:30 p.m. 
G.l. JOE RETALIATION, (action, 
PG-13)-Nov. 28, 4:45 and 
7:30 p.m. 


OLYMPUS HAS FALLEN: Disgraced former presidential 
guard Mike Banning finds himself trapped inside the White 
House in the wake of a terrorist attack; using his inside 
knowledge. Banning works with national security to rescue 
the president from his kidnappers. 

KON-TIKI: The story of legendary explorer Thor Heyerdal's 
epic 4,300 mile crossing of the Pacific on a balsa wood 
raft in 1947 in an effort prove it was possible for South 
Americans to settle in Polynesia in pre-Columbian times. 
EMPEROR: As the Japanese surrender at the end of WWII, 
Gen. Fellers is tasked with deciding whether Emperor 
Hirohito will be hanged as a war criminal. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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■ This 182-ton reactor in Ras Tanura was offloaded to become part of the desulfurization plant at the Ras Tanura 
refinery in 1957. To offload the reactor, eight pontoons had to be attached, and the column was raised by crane i 

and lowered into the water for towing to the pier by barge. At the west pier in Ras Tanura, tires, 10 feet in diam- ; 
eter, and axles were fastened to the top of the reactor for the trip to the beach. The reactor was built in Berlin, 
Germany, and shipped from Hamburg — the first vessel to be shipped complete with its lining and internals, such I 
as piping and grids, installed. 
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"LOGICAL 

CONNECTIONS" 

By C.C. BURNIKEL 
ACROSS 

1 Like Narcissus 
5 Tiny tiff 
9 The pyramids, 
for 28-Across 
14 Yawn 

18 Two-time Italian 
prime minister Moro 

19 Zero _ 

20 Troubled greatly 

21 Affected 

22 Rewards for Fido 

23 Kitchen add-on? 

24 Imaginary kids' 
author 

26 Missouri River city 
28 Pyramid figures 

30 Flies into a rage 

31 NFL commissioner 
since 2006 

33 [Like that!] 

34 Scrub 

35 Deems proper 
38 "The Newsroom" 
channel 

41 "Oh no!" 

44 Miss the mark 

45 Bob and bun 

46 Cold cube in 
Cologne 

47 Sign of life 
49 Zeus or Thor 
52 Job interview 
subject 

54 Bausch & Lomb 
brand 

55 Bitty bites 

56 Ena of time? 

57 Calendar rows: 
Abbr. 

58 Prank 

60 Gave a darn? 

62 Indulge, with "on" 

63 Lamb's lament 

64 Bitty bits 
67 Utter 

69 "Toy Story" 
composer Newman 
71 Water_: dental 
gadget 

73 Us, in Cannes 
75 Relevant, to 
lawyers 
77 Unlit? 

80 1996 Olympic 
torch lighter 

81 Short-range 
weapons 

83 Too colorful 

86 Pure delight 

87 Sport with 
orange balls, 
perhaps 

89 Lynne Cheney's 
predecessor 

91 Kept under wraps 

92 U.K. record label 

93 Paper Mate rival 

94 "Eww, spare me 


95 Panda Express 
cooker 

96 California's 
Marina _ Rey 

97 Toaster treat 
99 Henchmen 

101 Interpol home, 
locally 

103 Hand-crafted 
belts, e.g. 

108 Grocery load 
111 "Carmen" aria 

113 Kama _ 

114 Topic of Ig Nobel 
winning study on 
misperceived beauty 
116 Close link 

118 Baseball feature 

119 Small part 

120 Square one 

121 Being aired 

122 Logical 
connection hidden in 
eight puzzle answers 

123 Wild plum 

124 Support staff: 


Abbr. 

125 Unwanted 
sprout 

126 Slugger who hit 
his first home 

run off Clemens 

DOWN 

1 Steam, e.g. 

2 Texas landmark 

3 Luggage clip-on 

4 Bites 

5 Every other 
hurricane 

6 Mishmash 

7 Name on a spine 

8 Tire pattern 

9 They may be hot 

10 "Lawrence of 
Arabia" star 

11 John Wesley's 
relig. 

12 Words of disgust 

13 Holy mile. 

14 Occasionally 
awkward show 
of affection 


15 Perching on 

16 Hushed "Hey!" 

17 Spud's buds 

21 Bhopal Shatabdi 
Express stop 
25 Flat rate? 

27 Like most golf 
shots 

29 Patch, as a lawn 

32 Bridge immortal 

33 Assent showing 
respeto 

36 Close tight 

37 Let go 

39 Detailed 

40 Yodo River city 

41 Razor handle 

42 "Big Brother" 
host Julie 

43 Gambian-born 
"Roots" character 
45 Teaspoons, 
maybe 

47 Fusses in front 
of a mirror, say 

48 Model/actress 
Pataky 


50 Nantes night 

51 Rte. finder 

52 Apple product 

53 Jazz legend James 
56 Sprouts-to-be 

59 Scam artists 
61 Berth place 

65 Keep from 
drifting away 

66 Operation VIP 
68 Dig find 

70 Big name in rap 

71 Bear hands 

72 Trojan War epic 
74 Jazz dance 

76 Swabbing need 

78 Gateway Arch 
designer Saarinen 

79 Smell bad 
82 Made a 
touchdown 

84 Play for higher 
stakes 

85 Beg to differ 

88 Like most customer 
support numbers 

89 Powerful deity 


90 Mid-'40s World 
No. 1 tennis pro 
Bobby 

93 Chicken servings 

97 Sport with horses 

98 Nobelist Camus 

99 High chair 

100 Barflies 
102 '80s-'90s 
Serbian auto 
import 

104 Quarterback 
known for kneeling 

105 Alamogordo's 
county 

106 Party poopers 

107 Island group 
near Fiji 

108 Early lessons 

109 Bona fide 

110 Staff note 

111 5'4" and 6'2": 
Abbr. 

112 "Poor me!" 

115 Govt, property 
agency 

117 Redbox rental 
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18 
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31 
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Girl Scouts earn Silver Awards 


PATSI HOLCOMBE 

DHAHRAN — The Troop 37 recently 
celebrated six of its Girl Scouts receiving 
Silver Awards. 

The Silver Award is the highest award 
a Cadette Girl Scout can receive. It in¬ 
volves researching their community for 
projects that will make a lasting differ¬ 
ence to people it may concern. These 
girls all chose to work on projects that 
were of interest or concern to them. 

Layan Al Sharif chose a project sup¬ 
porting cancer patients who have lost 
their hair through chemotherapy. She 
created a digital catalogue of various 
ways to style their heads with head 
scarves, bandannas, etc., for the Oncolo¬ 
gy Department within the Saudi Aramco 
Medical Services Organization. She also 
donated a display cabinet with several 
model heads showing the various ways 
to cover the head stylishly. 

Cienna and Raissa Abbassi, Algha- 
lia Al Khalifa and Lujain Al Zayer worked 
together on a project with King Fahad 
Hospital in Dammam and Saihat Darkov 
Center, producing educational brochures 
in both Arabic and English languages. 
They also produced a short video of 
back exercises to help prevent back pain. 
Working closely with physical therapists 
in both hospitals, the foursome created a 
professional final product. 

Liana Al Natour chose to work with 
Madrasat Al Amal in Dammam, which 
is a vocational school for deaf and mute 


■ Raissa Abbassi, Liana Al Natour, Cienna Abbassi, Lujain Al Zayer, Alghalia Al Khalifa and Layan AlSharif pose in uniform while holding the 
Girl Scout Silver Awards they won for a variety of community service projects. 


girls. This school had no library at all. 

Liana created a library, donating nearly 
800 Arabic books and several bookshelves. 
Each book was cataloged and listed for 


the new librarian. 

All the girls raised money for their 
projects through bake sales, selling teddy 
bears and holding yard sales. Collectively, 


they would like to thank the community 
for the donations they received and its 
help in making each of their projects suc¬ 
cessful. 



Dhahran Arabian Horse Association 
(DAHA): The DAHA will hold its first 
Dressage Show of the season at 5 

p.m. today, Thursday, Nov. 21. All eli¬ 
gible employees and their dependents 
are welcome. The DAHA chuckwagon 
will be open. Non-horse owners are 
kindly reminded that they are not al¬ 
lowed access to the stable area un¬ 
less accompanied by a DAHA member. 
DAHA will hold it's 23rd Annual Holi¬ 
day Hunt on Thursday and Friday, 

Dec. 12 and 13. The event begins with 
a 5 p.m. Dressage Show, followed by 
the traditional Horse and Hound dis¬ 
play. On Friday morning, the Tribute to 
the Horse and then the Cross Country 
Hunt will be held. The hunt is an excit¬ 
ing cross-country event with a series of 
jumps mapped on a course for riders to 
follow. Spectator viewing will be made 
available. For info, contact Faye Walsh 
at fayelb@hotmail.com. 

Dhahran Chess Club (DCC): The DCC 
meets every Tuesday from 6-7:30 p.m. 
at Building 1221-B on Ibis Street, next 
to the Heritage Gallery. DCC member¬ 
ship fees are SR50 for individuals and 
SRI 00 for families. The Dhahran Chess 
KIDS Academy meets every Tuesday 
from 5-6 p.m. (special requirements 
and registration required). For info, 
contact Andreas Fuhrmann at 872- 
5451 or email andreas.fuhrmann@ar- 
amco.com. 

Dhahran Oasis Quilt Guild: At our 

regular meetings for Nov. 25 and 26, 
a seasonal project will be presented. 

If you are a quilter or are interested in 
learning the art of quilting, please join 
us at the quilt house on Mondays from 
1-3 p.m. or Tuesdays from 5:30-7 p.m. 
All skill levels are welcome. For info, e- 
mail doqgclasses@hotmail.com. 

Sports 

Dhahran Tai Chi Group: Hanna So- 
matics Training Class: Nov. 25-Dec. 

11 (6 sessions) at Returning Student 
Center (across from Al-Waha North), 
5-6:30 p.m. Monday and Wednesdays. 
No prerequisites needed. Fee: SR240 
for DTCG members. Morning Begin¬ 
ner Class Yang Style 10 Forms: Nov. 
25-Dec. 11 (6 sessions) at Al-Waha 
South, 8:30-10 a.m. Monday and 
Wednesdays. No prerequisites needed. 
Fee: SRI 80 for DTCG members. An 
additional SRI 00 membership fee for 


nonmembers is applied for all above 
courses. Email dhahrantaichi@yahoo. 
com for more info. 

Dhahran Road Runners Club 
(DRRC): The DRRC is organizing the 
"Run Hard Sweat Hard Friday the 
13th" 10K run/5K walk. The race is 
open to all Saudi Aramco employees 
and dependents eligible to use 11 + fa¬ 
cilities. Check in is 7 a.m. at the Hills 
Pool Parking Lot off Riyadh Road. Race 
starts at 7:30 a.m. Fee: SRI 5 for DRRC 
members and SR30 for nonmembers 
for the 10K run. There is no fee for the 
5K walkers. For info, contact Djafar 
Aitsaadi at 873-0442 during working 
hours or email Djafar.aitsaadi@aramco. 
com. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
hone contacts have been provided 
elow, where possible, for dependents 
and retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of SAMSO Events: http:// 
samso > Health Education > Calen¬ 
dar of SAMSO Events > Campaigns / 
Lectures and Webinars / Programs for 
more information or to register for ac¬ 
tivities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in SAMSO. 

• Quit Smoking: SAMSO offers help 
to all employees, dependents, retirees 
and contractors to quit smoking. For 
info, visit http://samso > Health Edu¬ 
cation > Smoking Cessation Program 
(quitwell) or email us at SmokingCes- 
sation@aramco.com. Safety Message: 
Flu can be a serious health risk. Protect 
yourself — and those around you — by 
getting a flu vaccine this season. 
SAMSO registered patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corpo¬ 
rate Portal http://myhome > mylnfor- 
mation > Medical to make and cancel 
appointments, access medication infor¬ 
mation (process refills; request refills; 
renewal prescription from physicians; 
check request status; and access drug 
information); change medical provid¬ 
ers; access the latest recorded results 
for cholesterol, blood glucose levels, 
hemoglobin levels; obtain immuniza¬ 
tions records and blood group certifi¬ 
cates; release of medical information; 
no-show history; dental bill; and main¬ 
tain SMS reminders details. (SMS re¬ 


minders are sent 48 hours in advance 
of the appointment date to all patients 
registered for the service who booked 
an appointment 48 hours or more be¬ 
fore the appointment date.) 

• Centralized Contact Center: To ac¬ 
cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 for 
Arabic, and when prompted, press 1 to 
make and cancel appointments, select 
or change your physical, 2 for Pharma¬ 
cy, 3 for Medical Customer Service Net¬ 
work (MCSN), four for Medical Liaison 
Office, 5 for Health-line (2-3 minute 
health related prerecorded messages in 
33 categories), or 6 for a patient room. 
If you do not make a choice after three 
attempts, you will be put through 

to a customer service representative. 
The automated service is available 24 
hours a day, seven days a week. Cus¬ 
tomer service representatives are avail¬ 
able during working hours. This service 
also allows customers to update their 
contact information as well as leave 
physician consultation messages. Out- 
of-Kingdom call +966-13-877-3888. 
The system will connect directly to the 
SAMSO Centralized Contact Center so 
that the caller can select their options. 

• Dental appointments: Employees 
can now make appointments online at 
http://myhome > mylnformation> Med¬ 
ical Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 13-877-8400 
during regular working hours to make 
a confidential appointment in Dhahran. 
Employees can view http://samso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• Flu vaccinations are available from 
Sunday to Thursday through Tuesday, 
Dec. 31, 7:30 a.m. to 2 p.m. in all ar¬ 
eas. No appointment necessary. 

• Help with your health care: MCSN 
provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://samso > 
A-Z Services > MCSN. Dependents and 
retirees can email mcsn@aramco.com 
or call: In-Kingdom 800-305-4444, 
out-of-Kingdom +966-13-877-3888. 

• SMS Reminder: Never miss a medi¬ 
cal/dental appointment again. Register 
for the SMS reminder service. Update 
your mobile number on the Corporate 
Portal at http://myhome > mylnforma- 


tion > Medical > "Maintain SMS Re¬ 
minder Details." Dependents may call 
the Central Registration Office at 877- 
3888 to activate or deactivate the SMS 
reminder services and update a mobile 
number. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• For flu vaccinations: Enquire at 
your MDF about flu immunization. 

• Help with your health care: MCSN 

provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://samso > 
A-Z Services > MCSN. Dependents and 
retirees can email mcsn@aramco.com 
or call: In-Kingdom 800-305-4444, 
out-of-Kingdom +966-13-877-3888. 
MCSN also provide the Urgent Health 
Care Access Help Line for MDF Pa¬ 
tients. Call 055-600-0468. Available 
only after 4 p.m. for urgent health care 
matters that are life threatening, (e.g., 
where a patient needs a transfer from 
one hospital to another hospital for an 
emergency procedure or service that 
the MDF hospital does not provide). 
When an issue is not urgent, please call 
800-305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website links 
on http://samso > Hospitals and Clinics 
Contacts > MDF. 

Abqaiq 

• Flu vaccinations are available from 
Sunday to Thursday concluding on 
Tuesday, Dec. 31, 7:30 a.m. to 2 p.m. 
in the Primary Care Immunization 
Room. No appointment necessary. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Flu vaccinations are available from 
Sunday to Thursday until Tuesday, Dec. 
31 inclusive, 7:30 a.m. to 2 p.m. in the 
Primary Care Immunization Room. No 
appointment necessary. 

Dhahran 

• Blood Bank is accepting blood do¬ 
nations from 7 a.m.-2 p.m. Sundays to 
Thursdays. To register, call the Blood 
Bank at 13-877-6770/6638 during reg¬ 
ular working hours or register online 
http://samso > A-Z Services > Blood 
donation. 

• MCSN: Contact us with your health 
care related concerns, call 800-305- 
4444 . MCSN drop-in Offices: Dhahran 
Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 

7 a.m.-4 p.m., Sunday to Thursday. 


MCSN in EMS is operational after Saudi 
Aramco regular working hours and is 
for emergency cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your 
child. You must be 30 weeks or more 
into your pregnancy. Tour starts at 1 
p.m. on the first and third Tuesday of 
the month. Employees please register 
online at http://samso > Calendar of 
SAMSO Events > Programs > Tour of 
Mother and Baby Unit. Dependents 
please email nesreen.fares@aramco. 
com to register your place. 

• Pregnancy Wellness Program: In 
Arabic and English (you must be 12 
weeks or more into pregnancy), em¬ 
ployees register online at http://SAM¬ 
SO > Health Education > Calendar of 
SAMSO Events > Programs > Preg¬ 
nancy Wellness Program. Dependents 
email samsopregnancywellness@ex- 
change. aramco. com. sa. 

• Flu vaccinations are available from 
Sunday to Thursday concluding on 
Tuesday, Dec. 31, 7:30 a.m. to 2 p.m. 
in the Primary Care Adult Immuniza¬ 
tion Room. No appointment necessary. 

Ras Tanura 

• Flu vaccinations are available from 
Sunday to Thursday concluding on 
Tuesday, Dec. 31, 7:30 a.m. to 2 p.m. 
in the Primary Care Adult Immuniza¬ 
tion Room. No appointment necessary. 

'Udhailiyah 

• Flu vaccinations are available from 
Sunday to Thursday concluding on 
Tuesday, Dec. 31, 7:30 a.m. to 2 p.m. 
in the Primary Care Adult Immuniza¬ 
tion Room. No appointment necessary. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam, Lost Paradise of Dilmun Wa¬ 
ter Park in Bahrain. Tickets are on sale 
for the following: Ladies Only Trip to 
Dammam (Nov. 23); Faulty Towers 
Dining Experience at Ad-Diwan (Nov. 
30); Madrigal Dinner (Dec. 5 and 6 ); 
Seasonal Sounds (Dec. 13); Dec. 31 
in Bahrain at the Crowne Plaza. Down¬ 
load the SAEA Dateline newsletter at 
http: //sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20ln terest%20G roups/ 
SAEA/dateline.pdf. The SAEA office at 
1424 King's Road is open for ticket sales 
3-5 p.m. Sunday through Thursday. For 
more information on the above events, 
contact the SAEA office at 872-0117. 
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Dedicated Scouts 

Area Girl Scouts are recognized for good deeds 
with vaunted Silver Awards. 
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Faulty Towers Comedy 
Tour comes to Dhahran 


■ Hany K. Abu Khadra, left, presents an oversized check for SR3,000 to 
Dhahran Lose to Win first-place prize winner Shagufta Anjum. Anjum 
lost 14.9 kilos over six months. 


to Win' 
concludes 

JESSICA WEIRMIER 

DHAHRAN — A whopping 
500 combined kilograms was 
lost by 60 women who worked 
through to the end of Commu¬ 
nity Services' first-ever Lose to 
Win contest, which wrapped up 
last month. 

Lavonna Zeno, Female Cen¬ 
ters Supervisor in the Recre¬ 
ation Services Division, says 
that in addition to the impres¬ 
sive weight loss experienced by 
the contestants, she was also 
very pleased to see women of 
the Dhahran community creat¬ 
ing bonds of friendship through 
healthy living. 

After six months of learn¬ 
ing how to limit calorie intake 
through portion control, healthy 
food choices and exercise, three 
women came out as the prize 
winners. 

In first place, Shagufta Anjum 
(Team Purple) won after losing 
14.9 kilos; Nadya Najmeh (Team 
Maroon) placed second by losing 
11.7 kilos; and, Meaad AlSayel 
(Team Purple) rounded out the 
top three by losing 11.3 kilos. 
Their prizes, which were donat- 



■ Lisa Warren, volunteer, and 
Lavonna Zeno pose for a photo 
after the conclusion of the 
event. 

ed by Delta Marketing Company, 
were vouchers in the amounts of 
SR3,000, SR2.500, and SR2,000 
to be used at any sport shop un- 


Photos: Rayan Al Ghamdi/PRD 


derthe Delta Marketing brand. 

Team Purple was the overall 
winner, with each member re¬ 
ceiving a duffle bag, towel, wa¬ 
ter bottle and a mug. 

On Oct. 27, a celebratory 
ceremony was held with nearly 
50 participants and support¬ 
ers of the Lose to Win Contest. 
Hany K. Abu Khadra, executive 
director of Community Services, 
congratulated the women on 
their successes and presented 
the top winners with their priz¬ 
es. 

The six-month program 
couldn't have been the success 
it was, says Zeno, if not for the 
support of many volunteers who 
actively assisted with running it. 
"Their support has really helped 
make the program a success," 
she said. 


KATHLEEN OWEN 

DHAHRAN — Have you ever 
had the experience of restaurant 
dining that has left you with lots 
to say to friends about the ser¬ 
vice? Then you must make a res¬ 
ervation for the Faulty Towers 
'Dining Experience." 

Based on the award-winning 
British BBC Comedy series Fawlty 
Towers, this meal is sure to leave 
you with plenty to say ... once you 
stop laughing! 

The SAEA is proud to intro¬ 
duce the Faulty Towers Comedy 
Tour Group to the Saudi Aramco 
community through two shows 
on Nov. 30. The group has been 
touring more than 20 countries in 
2013 and is based on the cast of 
the Faulty Towers group featuring 
Edward Howell, Rob Langston and 
Suzanne Dodd. 

For chairperson Timir Mukher- 
jee and co-chair, Kathleen Owen 

— no strangers to introducing cul¬ 
tural events through the SAEA — 
the event is sure to be a hit with 
members and a special addition to 
the many events the SAEA brings 
to the community. 

The actors (your "waiters" for 
the event) will demonstrate just 
how challenging it can be to serve 
a restaurant meal without bum¬ 
bling their way through the en¬ 
tire event. But make no mistake 

— the actors' brilliance is in their 
ability to make you think they are 
incompetent! In reality, only one- 



■ The Faulty Towers Comedy 
Tour will come to Dhahran on 


Nov. 30. 

third of the show is scripted. The 
rest of the show is impromptu 
and often includes the audience, 
so watch out! 

The spontaneous hysterical 
comedy is sure to have you talk¬ 
ing about it long after you have 
digested your meal. 

Tickets are available to all 
SAEA members through the 
SAEA office for SR200 per per¬ 
son. The two shows, one at 
noon and one at 6 p.m., will be 
held at Ad-Diwan. Admission 
includes a three-course meal. 
Seats are limited, so be sure to 
pick yours up now. 



The beautiful 
beaches of Yanbu' 


■ Humaid I. Qarni, security man working for 
the Yanbu' Security Operations Division 
in the Western Region Industrial Security 
Operations Department, captured this 
image at Al Sharm Beach near Yanbu' 
after sunset while visiting the beach 
with his family. Qarni used a Nikon D90 
with a Sigma 10-20mm lens to take the 
photograph. Qarni joined the company in 
November 2005. In addition to his job with 
WRIS0D, he is also a bachelor student in 
his last semester of Law at King Abdulaziz 
University in Jiddah. 
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